


Women Leaders – It’s a very 
Old  story  



 Miriam was the older sister of Moses.  
  According to  the story of the bible, She was born at the peak 

of oppression when Pharaoh had decreed that “every 
newborn son would be thrown to the Nile.” 

     Miriam later led the opposition against Pharaoh himself 
when she refused his order to kill Hebrews’ newborn sons. 
 

  In fact, she was the very first person to oppose Pharaoh, 
thereby starting the Hebrew slaves’ revolution 

 
Miriam is one of the firs examples of a natural women leaders 
mentioned in the Bible 





Let’s look at the numbers 



Women in senior management positions 



The Medical  field  



Human Resources for 
Health (2017) 15:2 
 

From the beginning : the gender leadership gap 



Human Resources for 
Health (2017) 15:2 
 

The Gap only grows 



Obstet Gynecol 2016;127:442–7) 

Comparison of Women in Department Leadership in Obstetrics and 
Gynecology With Those in Other Specialties 

A cross-sectional observational study . Data was  determined from websites of 
950 academic departments  
. 

Women were significantly 
underrepresented 
among chairs for all specialties 
(ratios 0.60 or less, P<.02 



What about Cardiology ? 
 



2017: only 15 – 20 percent 
of cardiology fellows are 
women Circ Cardiovasc Qual Outcomes. 2014;7:188-190 

What has changed ?  
2018- Cardiology – still  
dominated by men  

ACC data show that 
only 9.8% of Fellows 
who are U.S. board 
certified in adult 
cardiovascular disease 
are women 

J Am Coll Cardiol 2017;70: 1525–9 



Sticky floor ,glass ceiling, barriers, 
stereotypes and leadership style 



Problem of stereotypes  
Occupational sex 
segregation 
Overt sexism, 
discrimination, and 
harassment 
 
 

Unconscious 
biases 
 



Work –Life balance  



 ‘You can’t be a person and a doctor’: the work–life 
balance of doctors in training 

 Interviews of 96 trainees and 41 trainers. Trainees comprised UK 
graduates and International Medical Graduates, across all stages of 
training in 6 specialties (General Practice, Medicine, Obstetrics and 
Gynaecology, Psychiatry, Radiology, Surgery) 

 

Postgraduate training was characterised by 
work–life imbalance 

 Work–life imbalance was particularly severe for 
those with children and especially women 
who faced a lack of less-than-full-time 
positions and discriminatory attitudes 

BMJ Open 2016;6:e013897 



SHAM wives  

Male interventional cardiologist have 
SHAM (stay at home mom) wives 
What  do  interventional cardiologist have? 
Women  career – non  linear not a  ladder  



J Am Coll Cardiol 2017;69:452–62 

ACC life survey :2,313 cardiologists: 964 women (42%) and 1,349 men (58%). 

Women continue to be 
less likely to marry and to 
have children, more likely 
to require paid or unpaid 
help with childcare, and 
more frequently 
experience  
discrimination 
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Medscape National Physicians Burnout and Depression 
Report 2018   



In 2018, we can see a 
significant progress of women in 

cardiovascular medicine 



 Barbara Casadei , MD,  
President-Elect, 
European Society of 
Cardiology 

JA C C D E C E M B E R 2017   V OL . 
70 , N (25)  : 3 1 9 5 – 8 

 Han Yal ing, MD 
President-Elect, 
Chinese Society of 
Cardiology 
 



AHA ACC 

Nationwide  

ESC 
 

Faculties  Leadership 
training  

Ministry  of 
health , 
society  

Personal 
education 
and 
mentorship  



Facebook group- for 
advancing women 
doctors in  Israel  
> 4000 women  



The vision :ONE DAY THE ANSWER TO THE QUESTION 
DOES GENDER MATTER WILL BE SIMPLY    

  
 Because of inherent  differences, women 

will always face greater conflict when 
trying to balance family and career.   

 We need to embrace the differences 
between men and women into the 
cardiology field especially in  academy and 
leadership, work to better understand 
them, recruit more women into cardiology, 
and create avenues that allow women to 
flourish and lead 
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